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www.fisantekraal.org.za
“Our Vision is to significantly decrease unemployment levels in the
greater Durbanville area.”
“Our Mission is to develop unemployed people socially, emotionally,
economically and spiritually.”
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“If you wish to succeed in life, make perseverance your bosom friend, experience your wise
counselor, caution your elder brother, and hope your guardian genius.” - Joseph Addison
During the past year at Fisantekraal Centre for Development, it is again through relentless pursuit of
excellence by all our stakeholders which enabled us to be successful. We trained 213 adults in Job
Readiness, Office Basics and Bake-for-Profit combined, which is a milestone for us! What an honour
to see lives and families transformed by building up our students holistically and assisting them to
obtain the needed skills, and make the necessary changes and decisions to secure long term
employment.
Furthermore, we are privileged to play a small part in making the lives of our many volunteers more
meaningful as well. We are so thankful for the contribution of our volunteers and are humbled by
their generosity. We have a host of volunteers who help with training, IT work, advice, financial
support, and even making sandwiches to treat our students.
One of the strengths of Fisantekraal Centre for Development, is a very dedicated set of board
members.
members. Each board member has a unique role to play in advancing the organisation in the
community. It is not often you will find such loyalty over so many years. I want to take this opportunity
to say thank you so much for all the hard work. What a journey it has been! I look forward to the one
ahead. All board members are willing to serve another term.
We want to recognise the hard work and dedication of our staff in managing the services we provide.
In the year under discussion, we have obtained a new director, Jane Gelderman. She focuses on
fundraising and overseeing the work of the centre. We are excited to have her as part of the team.
Zakhe Puwana, a trainer, has resigned, but with the support of volunteers and under the inspiring
leadership of Cheryl van der Merwe, we have not replaced him. A past student was appointed in a
temporary learnership position to assist the students when learning to use computers. We will,
however, recruit a new trainer in the near future to position us for further growth. Ann-Marie Cupido
joined the team as receptionist & administrator. She is a great asset to FCD and plays a key role in
us delivering a high quality service to our students and the community.
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A challenge we always face, is financial sustainability.
sustainability We need continuous long-term financial
partnerships in the community to secure our financial needs. In the year under discussion, we have
made a financial loss, which is naturally of great concern. However, we are determined to continue the
development of relationships needed to address this issue. Thank you to our loyal donors who have
enabled us to reach our core goals of training the unemployed.
Looking to the future,
future we have many exciting prospects.
prospects The start of the Frail Care course will be very
beneficial to both our students and the community in general. We also have the hope of commencing
the building project very soon. It will bring us even closer to the heart of the Fisantekraal community
and enable us to teach many more life-changing skills development courses - as identified by our
comprehensive community analysis - to a wider range of people.
Looking ahead, our dream for the year ahead is that we will continue to inspire our students to reach
their full potential as we engage with them through our staff, volunteers, donors and board members.
Thanks, all, for playing your part to help us to achieve this dream.
Yours in Faith

Linda Oosthuizen
Chairperson
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Sharlene Fisher “I will forever be grateful towards
FCD. They made me realise what I want to do with my
life, career-wise. I feel I hid myself for too long. It has
been a privilege to be called a student at FCD. I
enjoyed myself in the job readiness as well as office
admin course. I gained a lot of knowledge regarding
computers and the fact that I feel so at ease to work
in a office.”

As I look back on my first 6 months with FCD and I am inspired, humbled, excited and
challenged all at once. We witness daily how people arrive with the overwhelming weight of
life’s challenges evident in their . Yet they leave refreshed, filled with new hope, testifying to the
tangible spiritual, emotional and economic skills they have gained. It is both a privilege and a
blessing to be part of this process of equipping our students but in the process also ourselves,
for a meaningful life. Here is what some of our students have to say:
Meagan Pietersen:
Pietersen: “It improved my job searching skills on the internet.
Before, I would have had to search the internet all day to find the right
information. I am confident that I’ll find a job with the basic computer skills
that I mastered on the course.”

Phamela Damane,
Damane “The training helped me a lot on how to use
computers correctly and gave me work experience that I did not
have. I also learned how to behave in the work place I enjoyed the
Alfa course because it helped me to grow spiritually. I now read my
Bible every day, go to church for myself, not because I want to
please my parents and now my relationship with God is very close.
My short term goal is to get a job. I have already applied for a few
jobs and I will keep on looking for more, marketing myself to every
company. FCD has provided me with work experience and more
skills to offer in the work place so it will be easier for me to find a
job.”
Zainab Mustapha:
Mustapha “I would recommend FCD to anyone, young or old, as FCD
does not discriminate with regards to age, race, age or any other background,
religious or otherwise. I have felt very welcomed and at home here. I
thoroughly enjoyed the interaction between trainers and students, as well as
students with each other.”

Munyaradzi Revai:
Revai “At FCD you gain skills and come out with a positive mind.
I enjoyed discipleship, the computer studies, life skills and meeting new
people and making friends. I now know who I am in Christ, and have a more
forgiving heart, knowing that God loves me unconditionally. I have improved
communication skills and now know how to behave in the work area.”

We are a non-profit organisation that restores
dignity, builds self esteem & confidence in
UNEMPLOYED people through various skills
development courses.
Marno Penaar:
Penaar: ”.. useful to reconsider my values … to take time
to pray...actually talk about myself freely … helped me to
specifically plan my goals in an understanding and easy way.”
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Courses offered are a means to
developing
values and attitudes that will
enable people to become &
remain economically active.

TRAINING:
We have been working hard to ensure our courses and its content remain relevant and
effective.
effective Key measurables being how capable and how employable our students are when
leaving FCD. One such change included valuable improvements to the Job Readiness
Programme,
Programme resulting in a more comprehensive course and a more desirable skills outcome.
We are also in the process of assessing and redesigning the Office Admin course to ensure
improved placements. We have been blessed with an increase in training volunteers assisting
us especially with Life Skills & Office Admin training. Without their help we couldn’t train as
many students as we are currently able to. We extended our discipleship training through the
introduction of the ALPHA program as part of the Office Admin course. The feedback from
students have been very positive, with many individuals testifying to the spiritual growth this
program has resulted in.
213 unemployed people completed training with FCD this past financial year (20% growth on
previous year). Of these, 107 students became economically active (employed or self
employed) since completing their course, which represents an economic activity rate of 56%.
When excluding those studying and those unavailable, the rate increases to 69%. Our aim for
this current financial year is to train 305 students and to increase the overall economic activity
rate to >65%.

FCD TRAINING AND PLACEMENT
MEASURES
Students registered
Students completed training
Students economically active within 12
months post FCD
Students in further education
Students uncontactable

NO OF
STUDENTS
242
213

107
20
16

PREVIOUS
NOTES
YEAR
209
177

16% growth in no of students trained, 20% growth after drop out
88% completion rate

82

56% rate of economic activity. When those studying and
unavailable excluded, the rate is 69%. *All figures exclude
Learn2Drive students (21).
FCD & other
8% uncontactable
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Every unemployed person who
becomes economically active,
active
looks after 7 more needy
people.
people

MARKETING, MEDIA & EVENTS
As staff and board we engaged in a corporate identity workshop early in 2015, generously
offered and lead by an expert marketing specialist. This was a very valuable opportunity for us
as the core team to assess and align FCD’s brand values, target market and competitive
environment. The outcome provided the necessary platform and mandate for all our marketing
and funding efforts. We are excited about increased marketing & media activity over the last 6
months. We are especially proud of our new website which was launched in March and
extremely grateful to Gerhard Bruce who designed it for us at no cost. Cheryl has been applying
her creative writing skills resulting in successful regular blogs on our website. With the focus
being to keep our partners informed about our students and their successes. At the same time
we have also been increasing our Facebook following and regular updates with exciting news,
events and student testimonies.
We have been using The Tygerburger as regular media platform and we are grateful to them for
placing articles on a regular basis. We have also started to advertise in Die Son / The Sun
newspaper for student recruitment purposes, resulting in increased awareness.
PARTNERSHIPS
We are grateful to the following corporates, foundations, local government and trusts for
partnering with us over the past year: Core Wealth, CoCtN training (via LtE), Ipic properties,
Jumpstart Program (Mr Price Foundation), Norollah trust, Rotary Club Tygerberg, Rupert
Foundation, The National Lottery, True South Actuaries. Local churches continued to support
FCD financially, in providing resources and in prayer. These relationships also resulted in
individuals getting involved. The following churches were particularly involved: Bergsig DRC,
Durbanville DRC, Protea Valley Church, Durbanville Methodist and Durbanville Community
Church. There a many individuals who have generously contributed time and funds to our work,
we thank each and every one of you.
We are excited about the year ahead and we look forward to reporting back next year on
further growth and progress made in our daily task to address unemployment through holistic
skills development.
Blessings
Jane Gelderman
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Report from the Treasurer for the year ending 31 March 2015
•Annual
Annual Financial Statements (AFS)
The annual financial statements were previously issued by Little Biz Hub. The past financial year
ending 31 March 2015, the audit and the AFS was completed by Exceed (Cape Town) Inc.
Exceed audited the 2015 financial figures, but affected the following changes with regards to the
audited figures from the 2014 AFS:
•Prior Period Errors: Correction of property, plant and equipment errors. Refer to note 9 of the AFS.
•Comparative Figures: Reclassification of various elements. Refer to note 11 of the AFS.
The annual financial statements are prepared in accordance with Non-Profit Organisation Act 71 of
1997.
•Statement
Statement of Financial Position
FCD ended the financial year with decrease in year-on-year total assets of 49% but also a
comparative decrease in year-on-year liabilities of 96%. Equity stated as Retained Income at year
end was R278,891.
Key indicators:
Total Assets:
49% R284,565 (2014: R554,510)
Property, plant & equipment:
Trade & other receivables:
Cash and cash receivables:

14% R158,996 (2014: R183,834) – Note 2&9
100% R0
(2014: R 98,230) – Note 4
65% R 79,948 (2014: R226,825) – Note 5

Liabilities:
96% R 5,674 (2014: R139,177)
FCD ends the financial period in a solvent state, with assets exceeding liabilities by R278,891
(2014: R415,333).
Total cash reserves at financial year end was recorded at R79,948. At the time of this report the
total cash reserves has increased to R87,295.

FINANCES
TREASURER’S REPORT
2014-2015

Associate of

Statement of Comprehensive Income

Equipping people to live a meaningful life

The 2015 financial year returned a loss for the 12 months ending 31 March 2015 of R136,441 (2014:
R1,023 loss). This is largely due to insufficient additional donations/income raised to cover the
increased operating expenses during the year.
Key indicators:
Revenue:

25% R696,407 (2014: R556,802)

Donations:
Fundraising:
Training External:
Business Grants:
Tuition Fees:

22%
1314%
8%
786%
61%

R 285,006 (2014: R364,657)
R 97,796 (2014: R 6,918) – Net fundraising ±R24,000
R 156,655 (2014: R144,520) – City of Cape Town
R 112,500 (2014: R12,700) – Includes Lotto Funding
R 44,450 (2014: R 27,607)

Very positive to see the majority of revenue streams showing increased returns. Donation income, the
largest revenue source, decreased by 22% compared to 2014. Largely due to a decrease in donations
received from business & foundations. An area of focus for the 2016 financial year.
Operating Expenses:

49% R839,604 (2014: R562,737)

Course Fee:
Depreciation:
Employee Costs:
Project Management Fee:

87% R 53,316 (2014: R 28,505)
185% R 44,395 (2014: R 15,589)
93% R 471,461(2014: R244,812)
63% R 53,025 (2014: R143,640)

During the year the operating expenses increased by 49%. This can be ascribed to a 93% increase in
employee costs, which was slightly off-set by a decrease of 63% in Project Management fees. The
Project Management fee relates to payment to Learn to Earn for their management role. The large
increase in employee costs come from the appointment of a full-time director at FCD. During the 2014
financial year there was a large period during which no director was employed, and hence no salary was
paid.
*For a full list of the operating expenses see page 17 of the AFS.
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Statement of Cash Flows
The 2015 financial year successfully achieved a 72% increase in cash receipts during the 12 month
period. During the same time however the operating cash paid out increased by 121% resulting in a
negative net cash flow from operating activities in the amount of R127,320 for the year.
Net Cash Movement for the year:

421%

R146,877 (2014: R45,822)

The loss for the year of R136,441 is a concerning factor, and has resulted in a reduction of reserve
funds. However there is much to be positive about. Apart from donations, all other income areas have
shown an increase over the past 12 months. Operating expenses within the organisation have been
well managed. More importantly, with the appointment of a highly skilled and capable new director,
Jane Gelderman, the operational side of the organisation is very solid. Jane has also focused
extensively on fundraising, with many potential donations/grants on the horizon for the 2016 financial
year.
A special thanks to everyone who contributed to Fisantekraal Centre for Development through time,
prayers, funding and any other way – your input is critical to the success of this organisation. Thanks to
the donors, volunteers, fundraisers and especially the staff.
May God bless you and your family

Chris Laubscher
Treasurer

Partnering with YOU
to reduce
Unemployment
In the greater
Durbanville area

